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mmwt About ACI

= Advances the collective
interests of airports

= Acts as the Voice of the
World’s Airports

= Promotes professional excellence g%
in airport operations and
management

= Strives for a safe, secure and
sustainable air transportation
system
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m;maulm Membership

@ 580 members
1650 airports

_ 179 countries and territories
members handle 95% of global traffic
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= ACI World — Montreal, Canada
» ACI - Five Regional Offices

ACI World: ACI Europe: )
Montreal, Canada Brussels, Belgium
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ACI North America:
Washington DC, USA
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ACI Latin America-
Caribbean: Quito, Ecuador
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ACI Africa:
Casablanca, Morocco

A fiCI Asia-Pacific:
!i Hong Kong
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m;maulm ACI-LAC Airport Operators

60 members
250 Airports

Quito o
37 Countries Sesesler !
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.{3% increase to 91 million tonne

Latln Amerlca Carlbbean = 13 2%
Middle East = 12%
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No exact recipe:

"“\ \ « Motivation

 Adequate Compensation

* Professional Development

Motivation

By entering here, you agree to give 100% of what you have
There are no excuses or second chances. Everyday, every
moment is an opportunity to excel, to be more, to achieve your
best. Do not squander your time by going through the
motions. Train hard and get results. At the end of the day, look
in the mirror and ask yourself if you gave your all
If you don’t have that level of commitment, don’t waste your
time or ours.




Adequate Compesation

Professional Development

 Career Plan P
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* Permanent Training B

* Human Development
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Airport Top Leadership programmes aimed at
high

gulatory courses

Security
acilitation

F

Airport Cxecutive orogrammes and career
succession planning

Classroom Delivery and Online
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ACI Global Training Programs:

MMWL Attracting Talent
TNTERNATINAL
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m:lm:uulﬂl Attracting Talent: Airport Careers =

Next Generation of Aviation Professional
(NGAP)
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- The

~world’s
airports.

WWW.aci.aero
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