International Civil Aviation Organization
Job Description [Applicable solely to secondment]

POSITION INFORMATION

Green Financing Advocacy Support 1 year with
Post Title: o & y >upp Duration of Secondment: possibility of
Specialist .
extension
Grade Level: P-3 Deadline for applications: Until filled
Duty Station: Montréal Date for entry on duty: As soon as possible

Special Notice:
The ICAO Assembly recently reaffirmed its commitment to enhancing gender equality and the advancement of women by supporting
UN Sustainable Development Goal 5 “Achieve gender equality and empower all women and girls.”

THE ORGANIZATIONAL SETTING

The Finvest Hub initiative aims to facilitate the financing, scale-up and uptake of Sustainable Aviation Fuels (SAFs), Lower Carbon
Aviation Fuels (LCAFs) and other cleaner energy sources for aviation, following the adoption of the ICAO Global Framework for SAF
LCAF and other Aviation cleaner energies on 24 November 2023.

The post of Green Financing Advocacy Support Specialist will play a role in ICAO’s Finvest Hub initiative to facilitate enhanced access
to public and private investment capacities and funding for projects contributing to the decarbonization of international aviation. The
high costs associated with decarbonization initiatives and the scale of investment needed, pose challenges especially for developing
countries and States with limited financial resources. Recognizing the need for innovative financing mechanisms, including access to
private and public sector financing, as well as blended investments, the ICAO Finvest Hub aims to address these challenges, facilitating
the flow of finance to the aviation sector in a manner that ensures a level playing field for all ICAO Member States.

The position is located in the Office of the Secretary General (OSG) and the incumbent reports to the Executive Sponsor of the Finvest
Hub initiative. The Secretary General may provide direction, as required.

MAJOR DUTIES AND RESPONSIBILITIES

Function 1 (incl. Expected results)

Supports the design and implementation of the advocacy and stakeholder engagement strategy of the Finvest Hub, stressing the
role of ICAO to act as a facilitator between States, private stakeholders, and financial institutions, achieving results such as:

e  Qutline a strategic advocacy and stakeholder engagement plan with detailed timeframe to support the development and
deployment of the Finvest Hub in its initial and consolidation phases;

e  Support the development of a series of SAF Financing events to provide the environment for strategic discussions between
different stakeholders to take place;

. Report on achievements, challenges and lessons learned to stakeholders, including Member States, relevant ICAO bodies,
financial institutions and aviation industry stakeholders;

e  Recommend gateways to technical assistance, capacity building and guidance on the development of legal and policy frameworks
for access to financial resources to ensure inclusivity and equitable participation in projects, based on the results of the
engagement with various stakeholders;

e  Contribute to the strategic direction of the Finvest Hub.

Function 2 (incl. Expected results)

Contributes to the global outreach of the Finvest Hub and its services, achieving results such as:

e  Facilitate the engagement with financial institutions, governments and other stakeholder groups, as well as discussions with
ICAO Secretary General and leaders from the banking and financing community;

e  Support promotion of the importance of sustainable aviation and the need for financing for aviation decarbonization to attract
financial resources at appropriate high-level meetings;

e  Support the promotion of policies that encourage climate-friendly investments in the aviation sector;

e  Support the identification and promotion of new knowledge stories/best practices on Finvest hub-facilitated investments;


https://www.icao.int/Meetings/a39/Documents/Resolutions/10075_en.pdf

o  Develop relevant content for meetings, workshops and seminars to disseminate information and share best practices regarding
enhanced access to financing to support projects that contribute to aviation decarbonization, taking advantage of internal and
external outreach opportunities.

Function 3 (incl. Expected results)

Supports the establishment of partnerships leading up to the submission of projects to the Finvest Hub, at the

global, regional and national levels, achieving results such as:

e Upon guidance from ICAQ’s Senior management and advice from the Climate Finance Specialist, develop tailor-
made stakeholder management plans for individual States or groups of States, with the aim to determine and
advance their collective ambition and respective roles and responsibilities in the establishment of a SAF, LCAF or
cleaner energy source for aviation projects;

e Provide research, analysis, and mapping support to facilitate innovative partnership and alliances with private and
finance sector entities and philanthropic actors involved in the deployment, financing, promotion and use of SAF,
LCAF and other cleaner energy sources for aviation, to collectively embrace and act towards the decarbonization of
the aviation sector;

e Attheregional and global levels, facilitate knowledge management and the exchange of good practices pertaining
to the involvement of stakeholders in the Finvest Hub;

e At the global level, support promotion of ICAO’s position on climate financing for international civil aviation so that
it is adequately reflected in, and/or amplified through, key events, both within ICAO and externally, such as the
Summit of the Future and the COP29.

Function 4 (incl. Expected results)

Support resource mobilization efforts for new and additional funding, achieving results such as:

o Develop key messages targeted to the different communities involved in and potentially supporting the
establishment and the financial sustainability of Finvest Hub’s operations;

e  Contribute to the drafting of business cases for the development and maintenance of the IT tool in support of the
Finvest Hub;

e Building upon the project pipeline, drive cutting-edge analysis that shapes the narrative on the role that integrated
approaches to financing play in addressing key challenges for the development of SAFs, LCAFs and other cleaner
energy projects;

e Liaise internally and externally to ensure consistency between the range of services offered by the Finvest Hub and
the needs from the users and include lessons learned in knowledge sharing material, as appropriate.

Function 5 (incl. Expected results)

Performs other related duties, as assigned.

QUALIFICATIONS AND EXPERIENCE

Education

Essential

An advanced-level university degree (Master’s degree or academic equivalent) in finance, economics, accounting, law, aviation,
business or public administration, engineering, or in a related field, or related field, is required. A first-level university degree in
combination with two additional years of qualifying experience in finance, economics, accounting, law, aviation, business or public
administration, engineering, or related field, may be accepted in lieu of the advanced university degree.

Professional experience

Essential

e A minimum of five (5) years’ experience working in either public policy, multilateral institutions, complex project and
stakeholder management, infrastructure project investment and financing or related fields, with public and private financial
institutions.

e  Experience of working in an international and intergovernmental organization.

. Project management experience.

Desirable
e  Experience in the field of advocacy, stakeholder management and outreach.



e  Experience of working on topics related to international development, sustainable development, sustainable finance and/or
decarbonization projects in aviation.
e  Experience working with sustainable finance principles and environmental, social, and governance (ESG) criteria.

Languages

Essential

e  Fluent reading, writing and speaking abilities in English.

Desirable

e A working knowledge of any other language of the Organization (Arabic, Chinese, French, Russian, Spanish).

Competencies (Professionalism is mandatory. You may choose up to five (5) other competencies)

Core Competencies:

Professionalism: Shows pride in work and in achievements; demonstrates professional competence and mastery of subject matter; is
conscientious and efficient in meeting commitments, observing deadlines and achieving results; is motivated by professional rather
than personal concerns; shows persistence when faced with difficult problems or challenges; remains calm in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and
expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group
decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint
responsibility for team shortcomings.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets messages from others and responds
appropriately; asks questions to clarify, and exhibits interest in having two-way communication; tailors language, tone, style, and
format to match the audience; demonstrates openness in sharing information and keeping people informed.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments;
adjusts priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for
contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Managerial Competencies:

Judgement/Decision-making: Identifies the key issues in a complex situation, and comes to the heart of the problem quickly; gathers
relevant information before making a decision; considers positive and negative impacts of decisions prior to making them; takes
decisions with an eye to the impact on others and on the Organization; proposes a course of action or makes a recommendation based
on all available information; checks assumptions against facts; determines that the actions proposed will satisfy the expressed and
underlying needs for the decision; makes tough decisions when necessary.

MODE OF SECONDMENT

The duration of the secondment is one year, which can be extended. Remote working arrangements may be possible subject to formal
agreement with the sponsoring entity.

ICAO may avail itself of the services of personnel seconded by governments, other international agencies or educational, scientific,
research or other institutions. Seconded personnel are engaged under a Trusted Funded or Gratis (detached expert) arrangement, in
accordance with terms and conditions stipulated in a Memorandum of Understanding between ICAO and sponsor of the seconded

person. During the period of assignment with ICAO the seconded individual will be considered an “Official” of ICAO.

Once engaged by ICAO the seconded individual will be under the sole authority of the Secretary General of ICAO and all relationship
with the releasing Government/Agency will be held in abeyance during the period of employment with ICAO.

As detached expert: The individual is detached from the releasing government/Agency but is assigned to work for ICAO.

Trust Fund arrangement: Funds are deposited by the Government/Agency with ICAO for the purpose of engaging personnel normally
subject to the stipulations of a Memorandum of Understanding.

NOTICE TO CANDIDATES



ICAO does NOT charge any fees or request money from candidates at any stage of the selection process, nor does it concern itself with
bank account details of applicants. Requests of this nature allegedly made on behalf of ICAO are fraudulent and should be disregarded.



