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APPENDIX
GENDER EQUALITY IN CUBA / CIVIL AVIATION SYSTEM DATA

Statistical Data of the Aviation Authority: IACC

Total workforce: 131 / of which women: 74 (56%)
Total aviation executives: 19 / of which women: 7 (37%)
Total administration executives: 1/ of which women: 1 (100%)
Total women managers: 8, representing 42% of total managers.
Total licensed aviation personnel: 83 / of which women: 42 (51%)
Total non-licensed aviation personnel: 28 / of which Women: 24 (86%)
Other data of interest:

e One Cuban woman was appointed as AIM officer at ICAO’S NACC Regional Office, and
at different periods, three Cuban women headed the Permanent Mission of the Cuban State
to the International Civil Aviation Organization.

Number of women with:

Higher Education Level: 54, or 73% of the female workforce.

Upper Secondary Education Level: 15, or 20% of the female workforce.

These two levels of education account for more than 93% of the female workforce.
Doctorate and Masters categories: 2 and 8, respectively.

Statistical Data of the Corporate System: CACSA and its eleven (11) companies

Total workforce: 13853 / of which women: 5167 (37%)
Level of posts occupied:

e Technician category: 46%,

e Higher Education Level: 1523 (29%)

e Upper Secondary Education Level: 1279 (25%),

e These two levels of education account for more than 54% of the female workforce.

e Doctorate and Masters categories: 1 and 84, respectively.
Total women managers: 226 (28%)

Main managerial posts occupied by women:

Vice-President, CACSA: 1

Directors, Deputy Directors or Department Heads, CACSA: 9
Managing Directors of Companies: 4

Deputy Company Directors: 33
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v Heads of External Units: 6
v General Airport Coordinators: 4

Women in predominantly male posts:

v" Pilots: 10 (9%)
v Air traffic controllers: 58 (35%)
v’ Aviation technicians: 7 (2%)

v Other occupations not traditionally performed by women:
o Technician in aviation measurement and control teams: 4
Finger operator: 1
X-ray inspection systems and equipment servicing: 226
Video system and surveillance technician: 60
Security and protection agent: 98
Aviation facilities and aircraft security and protection manager: 367
Security and protection patrol manager: 1

O O O O O O



	古巴实施性别平等政策的经验及其成果
	GENDER EQUALITY IN CUBA / CIVIL AVIATION SYSTEM DATA
	— 完 —

