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IATA Training and
<8 Qualification Initiative (ITQI)

1ATA Report 2008 Market Assessment

Pilot and Training demand

2018 2026

Total pilots needed to fly new aircraft 193,100 320,200
% New pilots for additional aircraft 135,000 227500

New pilots needed to fill the fluctuation and retirement gap 72,600 125,400

Total new pilots — (additional aircraft and fluctuation) needing 207,600 352,900

ab-inifio training

Total new pilots needing transition fraining on replacement 27,930 122,700

aircraft

Assumptions:

A An average of 10 pilots (O crews) for regional and single aisle aircraft and an

average of 14 pilots (7 crews) for twin aisle and large aircraft

A A 3% per annum for fluctuation and retirement based on cumrent number of pilots
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THE ELECTRIFYING

WITH OVER 2.5 MILLION
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Skillsets

Practical Skills
Academical Skills

Personal Skills
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Practical Skills

Motor Skills
Cognitive Skills
Reasoning Skills

Multitasking Skills



Academical Skills

Knowledge Base

General Understanding
Quick Learning Skills

Application of Knowledge__
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Personal Skills

Leadership
Follower
Coping with constant checking and critiquing

Stress Resistance

Intercultural NS/QGd@JmCOmpetenCF |_ PA



Prevents financial losses
Enhances Safety

Enhances Efficient Cockpit-Work
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Intemalional Standards
and Recommandad Practices

Annex 1
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Outreach

Lifestyle

Job shaped
to personal W¥
expectations ¢

Job-Flexibilityesrm
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